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1- Human Resources Unit
2- staffing
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1- Job analysis
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1-Hard skills
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Hard Skills Vs. Soft Skills

Teachable abilities or skill sets Also known as "people skills"
that are easy to quantify. or "interpersonal skills."
IREFIS Proficiency in a foreign language L Communication

— A degree or certificate

’ ‘7— Flexibility
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' ' Typing speed \ , |ﬂﬂ Leadership

@ Machine operation H_'H Teamwork
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h<t/">" Computer programming 3 Time Management
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1-Personality type
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1-Loyalty

2-Introvert

3-BUISINESS TO BUISENESS
4-Industrial Marketing
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